The judge  found  the  foregoing testimony of Northwestern's witnesses
with respect  to  the multiple instances of Houser's unsatisfactory job
performance to be credible.     6 FMSHRC at  1812.     The judge acknowledged
that  several of Houser's   fellow employees  testified  that he was a  good
worker.    The judge,  however,   found  that  the statements of  these witnesses
were general in nature,  as  opposed  to  the more  detailed  and  specific
testimony of  Steffans and  the  truckers.    Moreover,   none of  the miners
who  testified on Houser's behalf had  immediate knowledge of Houser's  job
performance at Kirby.     Given the particularized  nature of  the  testimony
of Northwestern's witnesses and  the  judge's  first-hand observation of
the witnesses at  the hearing,  we find no reason  for overturning  the
judge's credibility determinations  and his resolutions of conflicting
testimony.     See,  e.g.,  Ribel v.   Eastern Associated Coal Corp.,   7  FMSHRC
2015,   2021   (December 1985),   petitions for review filed,   Nos.   86-3832(L)
& 86-3833  (4th Cir. March 31,  1986).  I/

Accordingly,  we conclude that  the record  and   the judge's  findings
establish that Northwestern would not have recalled Houser  to work in
any event due to his poor work performance.     Thus,   we hold  that  the
discrimination complaint was properly dismissed  and affirm the judge's
decision on the bases discussed above.   2/

Richard V. Backley, Commissioner  A"
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I/  Houser s termination notice, which indicated that he was recommended
for rehire, was accorded little weight by the judge and is contrary to
the substantial evidence recited above concerning his job performance.

21  Chairman Ford did not participate in the consideration or disposition
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of this case.frequently Houser was not present at the load-out facility when he
